Socially Just Education in the UK – Contemporary Issues and Opportunities to Interrupt Dominant Narratives
Educators are contractually and legally obliged to provide the best possible educational experiences for all students they work with, are expected to model best practice and promote government policy while navigating challenging social landscapes while simultaneously developing a morally just vision for the future.  To achieve this aim, educators need to be well informed, academically agile and capable of employing creative solutions when confronting increasingly complex situations.  These papers explore some of the persistent policy and social issues in education which require educators to adopt creative solution-focussed approaches to achieve just and fair outcomes.   Drawing on original qualitative research which utilises narrative enquiry and cherishes the voices of insiders with direct lived experience (Bold, 2012), the papers highlight the interconnectivity of issues across and between sectors.  Through the lenses of critical race theory (CRT) (Gillborn, 2008) and gender (Paechter, 2021), the papers interrogate the intersection of competing agendas and presenting pressures in education.
1: Bringing motherhood into the classroom: why parenting can build careers 
 Dr Jane Chambers
This paper examines the intersectionality of being a mother and creating ways to build a successful career.  The experience of becoming a parent and raising children is well documented as holding back career progression for women (Brunton, Wiggins and Oakley, 2011). Breaks in service and part time employment frequently lead to stalling professional trajectories. This paper presents the counter case where the experience of motherhood is presented as an asset to the professional identity of those working in higher education and particularly for those working as teacher trainers (Noddings, 2015; Wolf, 2013).
2: Men Becoming Teaching Assistants (TAs)in an Inclusive Primary School Workforce                                                                                                                                                                  Dr Caroline Meredith                                                                                                                                  This paper interrogates the experience of males working as TAs in the primary sector.  Concerns about gendered attainment gaps and the relative scarcity of men teaching in England’s primary schools underlie a popular and political assumption that recruiting more men to the sector will help to counter perceived inequalities in teaching and learning (Paetcher, 2021). However, of nearly 275,000 TAs recruited to the primary education sector, fewer than 10 per cent are men. This chapter draws on primary research that examined the career paths of men becoming primary school TAs. It explores a combination of affordances and challenges (Brownhill, Warwick, Warwick and Brown-Hajdukova, 2021), which present a confusing landscape to be negotiated by men becoming TAs and forging their own career paths in the female gender concentrated workspace of primary education.
3: Lived Experiences of Black, Asian and Minority Ethnic Students on White Majority Higher Education (HE) Campuses in the UK - Can You See Me?                                                                                       Dr Sheine Peart and Dr Hadiza Kere Abdulrahman
Even though there are increasing number of students from diverse and under-represented groups including Black, Asian and Minority Ethnic populations attending HE, the landscape of UK   HE and academia remains predominantly White (Bhopal and Pitkin, 2019; Tate and Page, 2018).  Minority students who self-identify and are identified as not White, cannot always be guaranteed an equal experience of HE with some, positively disadvantaged by the education system as a consequence of structurally ingrained inequalities (Gillborn, 2008).  Informed by Critical Race Theory (CRT) this paper examines how these realities are often overlooked and explores the experiences of these students in a majority White university campus, highlighting the salience of race and scrutinising the culture of Whiteness.
4. Is This Going to Hurt? Engaging in Structural Cultural Change through Implementing Black History Month (BHM) as an Institutional Endeavour in a Small UK University                                                                                                                          Dr Sheine Peart and Dr Rachael Fell-Chambers 
BHM observed in October in the UK, is a non-statutory celebration to mark local, national and global achievements and contributions of Black peoples from the African diaspora (Bernard, 2018) and many organisations choose to mark this event.  However, some organisations do nothing at all; small, token events take place; or random approach is adopted which relies on the good will of individual staff members (Spencer, 2020;).  This research explored staff reactions and responses to adopting a centralised, organisation-wide approach which sought to embed activities across in all areas of work within a small UK University. Events were planned to inspire and educate participants and to support them in gaining new understandings of Black peoples in the UK and beyond while simultaneously challenging inaccurate portrayals of Black communities.  (743)
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